
Microphones will be muted and webcams will be turned off for presenters and members of the public unless called upon to speak. 
 

If a participant disrupts the meeting, the participant’s microphone and webcam will be turned off. 
 

If disruption continues, the participant will be removed from the meeting. 
 

 
ALBANY CITY COUNCIL 

SUPPLEMENTAL AGENDA 
Wednesday, April 14, 2021 

This meeting will be conducted virtually. At 6:00 p.m., join the meeting at:  
Join on Zoom 

You can use your built-in microphone or dial in using your phone. 
or call 1-253-215-8782 (audio only) | meeting ID: 541 917 7500, passcode: 252269 

 
 
 

 

cityofalbany.net/council 
   

 
Please note one revised agenda item for this meeting: 

 
Item 5a: 

Revised item - First reading of ordinance; Amending AMC language for Human Relations Commission 
– Kim Lyddane  

Replace agenda packet pages 4-6 with the attached pages. 
 

https://zoom.us/j/5419177500?pwd=UzdQbFgvSUxVRVErZjAwSnIxVXZQZz09


 
Proposed Amendments to Albany Municipal Code 
Chapter 2.25, Albany Human Relations Commission 

 
 

Attachment A 

 2.25.000 Definitions 

The following words and phrases, whenever used in this chapter, shall be constructed as 
defined in this section:  

(1) “Acceptance” to regard all persons from all walks of life with support and inclusion. 
(2) “Accessibility” is the quality of being usable, reachable, obtainable regardless of age, 

ability, or language.   
(3) “Dignity” is being treated with respect and treating others with respect.  
(4) “Diversity” is the inclusion of individuals with different backgrounds including but 

not limited to race, color, religion, sex, sexual orientation, gender, gender expression, 
national origin, marital status, age, ability, socioeconomic background.   

(5) “Equity” is dealing fairly and justly with all concerned. 
(6) “Inclusion” is to include and integrate all people and groups in activities, 

organizational processes, political process, etc. especially those who are 
disadvantaged, have suffered discrimination, or are living with disabilities.  

2.25.005 Established. 
There is hereby established a Human Relations Commission for the City of Albany which shall 

consist of seven members. Each Councilor and the Mayor shall appoint one member to the 
Commission; the appointment will then be ratified by the City Council. (Ord. 5898 § 1, 2017; Ord. 
5866 § 1, 2016; Ord. 5671 § 1, 2007; Ord. 5665 § 1, 2007). 

2.25.010 Purpose. 
To foster a city that is stable, safe, and just, the Human Relations Commission is established 

by the Albany City Council. The Commission is established to  strengthen and celebrate every 
resident of Albany  connections within Albany’s diverse community by being committed to the 
philosophy of acceptance, inclusion, equal opportunity, accessibility, dignity, and fair treatment 
for all. residents of Albany and promoting harmonious relations among the citizens of Albany. It is 
created to recommend programs, activities, ordinances, expenditures, and other appropriate 
governmental activities which will serve the goal of maintaining respectful interactions within our 
community. (Ord. 5898 § 1, 2017; Ord. 5866 § 1, 2016; Ord. 5671 § 1, 2007; Ord. 5665 § 1, 2007). 

2.25.020 Criteria to be considered for appointment. 
It is expected that each appointee will be committed to the philosophy of inclusion, equal 

opportunity, and fair treatment for all residents of Albany committed to the Purpose of the 
Human Relations Commission as stated in 2.25.010 above. The City Council will endeavor to 
appoint Commissioners who represent a cross-section of the entire community. Appointees must 
reside within the Albany City limits. (Ord. 5898 § 1, 2017; Ord. 5866 § 1, 2016; Ord. 5671 § 1, 2007; 
Ord. 5665 § 1, 2007). 

2.25.030 Term of office and initial appointment. 
The initial membership of the Human Relations Commission shall be established by the Mayor 

and Council. Three of the initially appointed members shall serve a three-year term, two of the 
initially appointed members shall serve a two-year term, and two of the initially appointed members 
shall serve for a one-year term. Initial terms of appointment will be staggered according to the 
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alphabetical order of the appointee’s surname, beginning with three-year terms for those closest to 
the beginning of the alphabet. Thereafter, as the terms expire, the Mayor and each Councilor shall 
appoint replacement members for three-year terms. Members shall serve without compensation. All 
members of the Human Relations Commission will serve at the pleasure of the Council and may be 
removed from their position by the Council at any time without cause. Any vacancies in the 
Commission shall be filled through appointment by the appropriate Councilor and ratification by the 
City Council. (Ord. 5898 § 1, 2017; Ord. 5866 § 1, 2016; Ord. 5671 § 1, 2007; Ord. 5665 § 1, 2007). 

 
 

2.25.040 Duties and responsibilities. 
The Human Relations Commission shall meet periodically in public sessions at dates, times, and 

places as may be established by the Commission. The Commission shall have the duty to make 
recommendations to the City Council and the City Manager as outlined in AMC 2.25.010.  In 
formulating its recommendations, the Human Relations Commission shall strive for actions that 
lead to positive and respectful relations committing to diversity, equity, and inclusion in the 
communitycity. It is created to recommend and promote activities, programs, ordinances, 
expenditures, and other appropriate governmental activities that will serve to maintain 
respectful interactions within Albany.  The Human Relations Commission will work to 
ensure that historically marginalized and underrepresented people and communities in 
Albany have equal access to city programs, services, and representation in City decision 
marking. The Human Relations Commission will and address concerns and complaints 
about discrimination through education and available community resources. The duties of 
the Commission will not include the investigation or sanctioning of individual acts of unlawful or 
discriminatory behavior but will, instead, focus on recommending community activities that may be 
expected to promote positive change. The duties of the Human Relations Commission may be 
revised at any time, after public notice, by resolution. (Ord. 5898 § 1, 2017; Ord. 5866 § 1, 2016; 
Ord. 5671 § 1, 2007; Ord. 5665 § 1, 2007). 

2.25.050 Procedures. 
The Human Relations Commission shall elect a chairperson and a vice chairperson. A majority of 

the members shall constitute a quorum. The Commission shall keep a journal of its proceedings, 
which shall be kept on file in the office of the City Recorder. (Ord. 5898 § 1, 2017; Ord. 5866 § 1, 
2016; Ord. 5671 § 1, 2007). 
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ORDINANCE NO.  ________ 

 
 
 
AN ORDINANCE AMENDING ALBANY MUNICIPAL CODE CHAPTER 2.25, ALBANY HUMAN 
RELATIONS COMMISSION 
 
WHEREAS, the Albany City Council met with the Human Relations Commission in joint meetings on 
February 24 and March 22, 2021, at which both bodies reviewed the commission’s current duties and 
responsibilities and discussed the commission’s future role; and  
 
WHEREAS, a work group comprising of the Mayor, two  Councilors, and three Human Relations Commission 
members, and a staff liaison met on April 2, 2021 to review and revise Albany Municipal Code (AMC) 2.25 
language; and 
 
WHEREAS, the proposed changes to AMC Section 2.25, Purpose, are intended to better align the 
commission’s purpose statement with the vision discussed at the February 24, 2021, joint meeting; and 
 
NOW, THEREFORE, THE PEOPLE OF THE CITY OF ALBANY DO ORDAIN AS FOLLOWS: 
 
Section1:  AMC Chapter 2.25.000 is amended to read as follows: 

2.25.000 Definitions 

The following words and phrases, whenever used in this chapter, shall be constructed as defined in 
this section:  

(1) “Acceptance” is to regard all persons from all walks of life with support and inclusion. 
(2) “Accessibility” is the quality of being usable, reachable, and obtainable regardless of age, 

ability, or language.   
(3) “Dignity” is to be treated with respect and to treat others with respect.  
(4) “Diversity” is the inclusion of individuals with different backgrounds including but not 

limited to race, color, religion, sex, sexual orientation, gender, gender expression, national 
origin, marital status, age, ability, and socioeconomic background.   

(5) “Equity” is to deal fairly and justly with all concerned. 
(6) “Inclusion” is to include and integrate all persons into activities, organizational processes, 

political processes, etc., especially those who are disadvantaged, have suffered discrimination, 
or are living with disabilities.  

2.25.005 Established. 
There is hereby established a Human Relations Commission for the City of Albany which shall 

consist of seven members. Each Councilor and the Mayor shall appoint one member to the 
Commission; the appointment will then be ratified by the City Council. (Ord. 5898 § 1, 2017; Ord. 
5866 § 1, 2016; Ord. 5671 § 1, 2007; Ord. 5665 § 1, 2007). 

2.25.010 Purpose. 
To foster a city that is stable, safe, and just, the Human Relations Commission is established by 

the Albany City Council. The Commission is established strengthen and celebrate every resident of 
Albany by being committed to the philosophy of acceptance, inclusion, equal opportunity 
accessibility, dignity, and fair treatment for all. (Ord. 5898 § 1, 2017; Ord. 5866 § 1, 2016; Ord. 5671 
§ 1, 2007; Ord. 5665 § 1, 2007). 

 
 



Page 2 of 3 

 
 

 

2.25.020 Criteria to be considered for appointment. 
It is expected that each appointee will be committed to the Purpose of the Human Relations 

Commission as stated in 2.25.010 above. The City Council will endeavor to appoint Commissioners 
who represent a cross-section of the entire community. Appointees must reside within the Albany 
City limits. (Ord. 5898 § 1, 2017; Ord. 5866 § 1, 2016; Ord. 5671 § 1, 2007; Ord. 5665 § 1, 2007). 

2.25.030 Term of office and initial appointment. 
The initial membership of the Human Relations Commission shall be established by the Mayor and 
Council. Three of the initially appointed members shall serve a three-year term, two of the initially 
appointed members shall serve a two-year term, and two of the initially appointed members shall 
serve for a one-year term. Initial terms of appointment will be staggered according to the 
alphabetical order of the appointee’s surname, beginning with three-year terms for those closest to 
the beginning of the alphabet. Thereafter, as the terms expire, the Mayor and each Councilor shall 
appoint replacement members for three-year terms. Members shall serve without compensation. All 
members of the Human Relations Commission will serve at the pleasure of the Council and may be 
removed from their position by the Council at any time without cause. Any vacancies in the 
Commission shall be filled through appointment by the appropriate Councilor and ratification by the 
City Council. (Ord. 5898 § 1, 2017; Ord. 5866 § 1, 2016; Ord. 5671 § 1, 2007; Ord. 5665 § 1, 2007). 

2.25.040 Duties and responsibilities. 
The Human Relations Commission shall meet periodically in public sessions at dates, times, and 

places as may be established by the Commission. The Commission shall have the duty to make 
recommendations to the City Council and the City Manager as outlined in AMC 2.25.010. In 
formulating its recommendations, the Human Relations Commission shall strive for actions that 
lead to positive and respectful relations committing to diversity, equity, and inclusion in the city. It is 
created to recommend and promote activities, programs, ordinances, expenditures, and other 
appropriate governmental activities that will serve to maintain respectful interactions within Albany.  
The Human Relations Commission will work to ensure that historically marginalized and 
underrepresented people and communities in Albany have equal access to city programs and 
services, and representation in City decision making. The Human Relations Commission will address 
concerns and complaints about discrimination through education and available community 
resources. The duties of the Human Relations Commission may be revised at any time, after public 
notice, by resolution. (Ord. 5898 § 1, 2017; Ord. 5866 § 1, 2016; Ord. 5671 § 1, 2007; Ord. 5665 § 1, 
2007). 

2.25.050 Procedures. 
The Human Relations Commission shall elect a chairperson and a vice chairperson. A majority of 

the members shall constitute a quorum. The Commission shall keep a journal of its proceedings, 
which shall be kept on file in the office of the City Recorder. (Ord. 5898 § 1, 2017; Ord. 5866 § 1, 
2016; Ord. 5671 § 1, 2007). 
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 Passed by the Council: ____________________  
 
 
 Approved by the Mayor: ___________________  
 
 
 Effective Date: __________________________  
 
 
 
 
  ______________________________________  
  Mayor 
 
 
ATTEST: 
 
 
 
 ____________________________________________  
 City Clerk 
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